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ABSTRAK

Penelitian ini bertujuan untuk mengetahui dan menganalisis pengaruh motivasi,
lingkungan kerja, pelatihan dan disiplin kerja terhadap kinerja pegawai Puskesmas
Paguyangan. Metode penelitian yang digunakan adalah metode kuantitatif. Data
penelitian dikumpulkan dengan menyebarkan kuesioner kepada 91 responden.
Teknik pengambilan sampel dalam penelitian menggunakan teknik Sampling
Jenuh. Analisis data yang digunakan adalah Analisis Regresi Linier Berganda
dengan bantuan SPSS. Hasil penelitian menunjukkan variabel motivasi
memperoleh t hitung 3,053 > t tabel 1,662, variabel lingkungan kerja memperoleh
t hitung 2,211 > t tabel 1,662 dan variabel disiplin kerja memperoleh t hitung
5,626 > t tabel 1,662 maka dapat ditarik kesimpulan bahwa motivasi, lingkungan
kerja dan disiplin kerja berpengaruh positif terhadap kinerja pegawai Puskesmas
Paguyangan. Sedangkan variabel pelatihan memperoleh t hitung 0,194 < t tabel
1,662 maka dapat ditarik kesimpulan bahwa pelatihan tidak berpengaruh positif
terhadap kinerja pegawai Puskesmas Paguyangan.

Kata Kunci : Motivasi, Lingkungan Kerja, Pelatihan, Disiplin Kerja dan Kinerja
Pegawai.
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ABSTRACT

This study aims to determine and analyze the effect of motivation, work
environment, training and work discipline on the performance of Paguyangan
Health Center employees. The research method used is a quantitative method.
Research data was collected by distributing questionnaires to 91 respondents. The
sampling technique in the study used the Saturated Sampling technique. Analysis
of the data used is Multiple Linear Regression Analysis with the help of SPSS. The
results showed that the motivation variable obtained t count 3,053 > t table 1,662,
the work environment variable obtained t count 2,211 > t table 1,662 and the
work discipline variable obtained t count 5,626 > t table 1,662, so it can be
concluded that motivation, work environment and work discipline have an effect
positive on the performance of Paguyangan Health Center employees. While the
training variable obtained t count 0,194 < t table 1,662, it can be concluded that
training does not have a positive effect on the performance of Paguyangan Health
Center employees.
Keywords: Motivation, Work Environment, Training, Work Discipline and
Performance Employee.
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