ABSTRAK

Kinerja perawat merupakan faktor penting dalam menjaga daya saing rumah sakit. Perilaku etis, budaya organisasi, dan kepemimpinan etis sangat memperngaruhi kinerja perawat. Penelitian ini bertujuan untuk menganailisa peran kepemimpinan etis dalam memoderasi pengaruh perilaku etis dan budaya organisasi terhadap kinerja perawat di RSU Allam Medica Bumiayu, dengan sampel sebanyak 92 responden menggunakan propotionate random sampling. Teknik analisis data menggunakan Structural Equation Modeling (SEM) dengan program SmartPLS. Hasil penelitian menunjukkan bahwa perilaku etis, budaya organisasi, dan kepemimpinan etis berpengaruh positif terhadap kinerja perawat. Selain itu, kepemimpinan etis tidak mampu memoderasi pengaruh perilaku etis dan budaya organisasi terhadap kinerja perawat.
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ABSTRACT

Nurse performance is an important factor in maintaining hospital competitiveness. Ethical behavior, organizational culture, and ethical leadership greatly affect nurse performance. This study aims to analyze the role of ethical leadership in moderating the influence of ethical behavior and organizational culture on nurse performance at Allam Medica Bumiayu Hospital, with a sample of 92 respondents using propotionate random sampling. The data analysis technique used Structural Equation Modeling (SEM) with the SmartPLS program. The results showed that ethical behavior, organizational culture, and ethical leadership had a positive effect on nurse performance. In addition, ethical leadership was unable to moderate the influence of ethical behavior and organizational culture on nurse performance.


Keywords: Ethical Behavior, Organizational Culture, Ethical Leadership, Nurse Performance
