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ABSTRAK

Penelitian ini bertujuan untuk mengetahui pengaruh kompensasi, disiplin
kerja dan integritas terhadap kinerja karyawan dengan kepuasan kerja sebagai
variabel intervening pada karyawan KSP Graha Arsindi. Data yang digunakan
dalam penelitian ini adalah data primer yang diperoleh dengan cara menyebar
kuesioner kepada para responden. Sampel dalam penelitian ini sebanyak 130
responden. Teknik pengambilan sampel menggunakan probability sampling
dengan metode simple random sampling. Metode analisis yang digunakan adalah
metode analisis regresi linier berganda, uji sobel (sobel test), pengolahan data
yang telah diperoleh diolah dengan alat SPSS versi 26. Berdasarkan hasil yang
diperoleh bahwa; kompensasi berpengaruh signifikan terhadap kepuasan kerja,
disiplin kerja berpengaruh signifikan terhadap kepuasan kerja, integritas tidak
berpengaruh signifikan terhadap kepuasan kerja, kepuasan kerja berpengaruh
signifikan terhadap kinerja karyawan, kompensasi tidak berpengaruh signifikan
terhadap kinerja karyawan, disiplin kerja tidak berpengaruh signifikan terhadap
kinerja karyawan, integritas berpengaruh signifikan terhadap kinerja karyawan,
kepuasan kerja mampu memediasi kompensasi terhadap Kkinerja karyawan,
kepuasan kerja mampu memediasi disiplin kerja terhadap kinerja karyawan,
kepuasan kerja tidak mampu memediasi integritas terhadap kinerja karyawan.

Kata kunci: Kompensasi, Disiplin kerja, Integritas, Kinerja Karyawan, Kepuasan
Kerja.
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ABSTRACT

This study aims to determine the effect of compensation, work discipline and
integrity on employee performance with job satisfaction as an intervening
variable in KSP Graha Arsindi employees. The data used in this study are
primary data obtained by distributing questionnaires to respondents. The sample
in this study was 130 respondents. The sampling technique uses probability
sampling with a simple random sampling method. The analysis method used is a
linear regression analysis method, a sobel test , processing the data that has been
obtained is processed with the SPSS version 26 tool. Based on the results obtained
that; compensation has a positive and significant effect on job satisfaction, work
discipline has a positive and significant effect on job satisfaction, integrity does
not have a significant effect on job satisfaction, job satisfaction has a positive and
significant effect on employee performance, compensation does not have a
positive and significant effect on employee performance, work discipline does not
have a significant effect on employee performance, integrity has a positive and
significant effect on employee performance, job satisfaction is able to mediate
compensation for employee performance, job satisfaction is able to mediate work
discipline to employee performance, job satisfaction is not able to mediate
integrity to employee performance.

Keywords: Compensation, Work discipline, Integrity, Employee Performance,
Job Satisfaction.
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