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Penelitian ini bertujuan untuk mengetahui pengaruh kompensasi, motivasi kerja, disiplin kerja, dan job satisfaction terhadap kinerja karyawan RSU Allam Medica Bumiayu. Sampel dalam penelitian ini berjumlah 147 orang. Teknik pengambilan sampel ini menggunakan teknik nonprobability sampling dengan menggunakan rumus slovin. Teknik analisis data dalam penelitian ini dilakukan dengan menggunakan metode analisis deskriptif, uji asumsi klasik, regresi linear berganda, dan uji instrumen dengan bantuan SPSS v.25. Hasil menunjukkan bahwa kompensasi berpengaruh positif terhadap kinerja karyawan. Motivasi kerja berpengaruh positif terhadap kinerja karyawan. Disiplin kerja berpengaruh positif terhadap kinerja karyawan. Job satisfaction berpengaruh positif terhadap kinerja karyawan.
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This study aims to determine the effect of compensation, work motivation, work discipline, and job satisfaction on the performance of employees of Allam Medica Bumiayu General Hospital. The sample in this study amounted to 147 people. This sampling technique uses a non-probability sampling technique using the Slovin formula. The data analysis technique in this study was carried out using descriptive analysis methods, classical assumption tests, multiple linear regression, and instrument tests with the help of SPSS v.25. The results show that compensation has a positive effect on employee performance. Work motivation has a positive effect on employee performance. Work discipline has a positive effect on employee performance. Job satisfaction has a positive effect on employee performance.
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